Wik

NSW WorkCover

FACT SHEET

—

Recover at work financial incentives and
support programs for employers

There are financial incentives and support programs for employers who take
an active role in their worker's recovery at work following a workplace injury
or iliness.

" Under NSW workers compensation legislation, employers have an obligation to support their worker to return
to and where possible, to recover at work.

Premium based incentives

WorkCover NSW provides premium based incentives to improve workplace health and safety and return to
work outcomes for the 95 percent of NSW employers who fall into the small employer category (basic tariff
premium $30,000). :

Employer safety incentive discount

A 10 percent discount on a small employer’s basic tariff premium applies at the start of the policy period to
encourage the employer to use the discount to invest in workplace safety. If a claim is made during the year
and the injured worker has not returned to suitable work within four weeks of the injury date, the Employer
safety incentive (ESI) discount amount will be lost and may have to be repaid at the end of the policy period.
The employer may still be eligible for the Return to work incentive (RTWI) discount.

Return to work incentive discount

I an employer loses the ESI discount, the employer may be eligible for a 10 percent RTWI discount at the end
of their policy period.

To be eligible, the injured worker must return to suitable employment within 13 weeks (with no further weekly
compensation payments being made).

Support programs

WorkCover provides and funds a number of vocational rehabilitation programs to help:
e employers support their worker to return to and recover at work
e workers return to and recover at work.

See overpage for more detalils.
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Retraining

Retraining can assist a worker with an injury to develop new skills and qualifications to get a new job with their
pre-injury employer or with a new employer. Retraining may involve formal study with TAFE, a university or
registered training organisation. Course fees and associated expenses such as stationery, textbooks, fravel and
accommodation may be covered under this program.

See workcover.nsw.gov.au for information on Retraining, equipment and workplace modification program.

For more information including eligibility requirements for these incentives and support programs, go to
workcover.nsw.gov.au, or talk to your workplace rehabilitation provider, return to work co-ordinator or insurer

case manager. You can also call WorkCover on 13 10 50.

Disclaimer

This publication may contain work health and safety and workers compensation information. It may include some of your obligations under the various legisiations that
WorkCover NSW administers. To ensure you comply with your legal obligations you must refer to the appropriate legislation.

Information on the latest laws can be checked by visiting the NSW legistation website legislation.nsw.gov.au

This publication does not represent a comprehensive statement of the law as it applies to particular problems or 1o individuals or as a substitute for legal advice.
You should seek independent legal advice if you need assistance on the application of the law to your situation.
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